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What is basic life and accidental death & dismemberment (AD&D) insurance?

Life insurance pays a death benefit to your designated beneficiary if you die while insured other than those excluded
in your employer’s certificate of insurance. Your employer provides, at no cost to you, Basic Life insurance in the
amount of $10,000.

AD&D insurance pays a death benefit to your designated beneficiary if you die due to a covered accident while you
are insured. It also pays you a lesser benefit for certain accidental injuries. Your employer provides, at no cost to
you, AD&D insurance in the amount of $10,000.

Dependent life coverage is also available to your spouse and/or child(ren). Your employer provides, at no cost to
you, a dependent life policy in the amounts of $2,000 for the spouse and $1,000 for your child(ren).

Dependent
* Spouse means a person to whom you are lawfully married as defined by your Employer.
*  Child(ren) means your unmarried child(ren) from live birth to age 23 (25 if a full-time student).
*  Your child(ren) cannot be insured by more than one employee of the Company.

What does AD&D cover?

You may receive benefits due to certain injuries or death resulting from an accident. The covered injuries or death
can occur up to 365 days after the accident. AD&D insurance pays:

+ 100% of the amount of coverage purchased in the event of accidental loss of the following: life, two limbs,
the sight of both eyes, or speech and hearing.

+  50% of the amount of coverage for accidental loss of one limb, sight of one eye, speech, or hearing.

*  25% of the amount of coverage for accidental loss of thumb and index finger of the same hand.

Your total benefit for all losses due to the same accident cannot be more than 100% of the amount of coverage
purchased.

AD&D coverage includes the following additional benefits:

Air Bag Benefit
Pays an additional benefit if an Employee dies while driving or riding in an automobile, provided that the Employee
was positioned in a seat equipped with a factory-installed Air Bag.

Coma Benefit

If an Injury occurs as a result of an Accident, MedMutual Life will pay the Employee or the Employee’s legal
representative an additional benefit if the Employee becomes Comatose within 31 days of the Accident and remains
Comatose beyond the Waiting Period.

Dependent Education Benefit
Pays an additional benefit for education expenses for the employee’s dependent children.

Repatriation Benefit
Pays an additional benefit for the preparation and transportation of an Employee’s body to a mortuary if the
Employee dies as a result of a covered Accident 75 miles or more away from his or her principal residence.

Seat Belt Benefit
Pays an additional benefit if an Employee dies as a result of a covered Accident while wearing a seatbelt.
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Does my coverage come with any additional benefits?

Waiver of Premium

If you become disabled, you may qualify for Waiver of Premium. You must apply and be approved by MedMutual
Life. If approved, MedMutual Life will continue the employee’s life insurance without further payment of premium.
The total disability must begin before age 60 and after you have satisfied a six-month waiting period of continuous
disability. The waiver of premium will end when you turn 65, pass away or recover, whichever is sooner.

Accelerated Death Benefit
If you become terminally ill, you may be entitled to receive a lump sum benefit paid to you in advance of your death.
This can help you and your family meet medical and other expenses during a difficult time.

EAP

The Employee Assistance Program (EAP) provides access to a confidential Licensed Professional Counselor to
help you work through personal, family or work issues to feel happier and more productive. If needed, we can refer
you to qualified professionals for long-term help. Consults are provided with a maximum of 3 face to face sessions.
Health Advocate is available at no cost to employees, spouses, and dependents. Completely confidential.

Additional Coverage Information

About Your Coverage Effective Date
You must be actively at work on the day your coverage becomes effective.

Actively at Work on a full-time basis means that the employee is

a) performing the material and substantial duties of the occupation at the employer’s usual place of business
or at a location the employer has authorized the employee to work;

b) working a minimum number of hours per week on a regularly scheduled basis as specified by your Employer
and;

c) paid full-time salary or wage.

If an employee is not actively at work on the day the coverage would otherwise be effective, the effective date of
the coverage will be the date of the return to active work. If an employee does not return to active work, the employee
will not be covered.

Benefit Reduction
Benefits reduce by 35% upon the employee’s attainment of age 70, and further reduce to 50% of the face amount
upon the employee’s attainment of age 75. Benefits terminate at retirement.

Designating a beneficiary

Your designated beneficiary is the person (or persons) or legal entity (entities) who receives a benefit payment if
you die while insured. You may select any beneficiary(ies) other than your Employer. You can also designate more
than one beneficiary. You must select your beneficiary when you complete your enrollment application. You can
change your designation at any time. Please see your Employer for a Beneficiary Change form.

Can | keep my coverage if | leave my employer?

Yes, if your insurance ends or reduces, you may be eligible to convert your Basic life insurance to an individual
policy without submitting evidence of good health. provided certain conditions are met. The individual Conversion
policy will be a whole life policy. It will not contain any disability benefits or AD&D. The request to convert must be
made within 31 days following termination or reduction of coverage.

Important Details
This information provides an overview of your basic life and AD&D benefit. Once a group policy is issued to your employer, a certificate of insurance will be available
to explain your coverage in detail.
Basic life and AD&D insurance include certain limitations and exclusions:
ADA&D insurance does not cover specific losses. A complete list of exclusions can be found in your benefit book.
Benefits will be determined based on the administrative policies and procedures of MedMutual Life.
This document is only a partial listing of benefits. This is not a contract of insurance. The contract or certificate will contain the complete listing of covered benefits.



